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Y/IK 339.9
BiHcoka O. 1., Tokap B. B. JIrBT-iHKkAl03ueHa Kyasmypa:
8n1u8 Ha eKoHomiyHe 3pocmaHHA 6 CLUA, KHP ma lMoabwi

Y cmammi Ha ocHo8i MynbmuouCyunAiHapHo20 Midxody OocidHeHo
B830EM038’A30K COyianbHUX yiHHOCmel, nepw 3a 8ce mosnepaHmMHocmi, ma
€KOHOMIYHO20 mpoepecy. ABMOpPamu 3anpPOMOHOBAHO (hopmyny 0A1A Po3-
PaXyHKY Koediuienma enacmu4Hocmi BBI1 3a pisHem JITBT-iHkA03usHOCMI
Kynemypu. [TpomecmosaHo 2inome3y wjo0o enausy 3miH y HaYioHANbHUX
Kynbmypax y HanpAMKy MOCUAEHHA MOoAepaHmMHocmi ma iHKka3usHoCM|
Ha obcse BBl y cpikcosaHux yiHax. AHania enacmuyHocmi 30iticHeHo 0na
mpbox Kpaik, a came: CLUA, KHP ma Monbwi, sKi 6yn0 06paHo 3 ypaxysaH-
HAM docmymHOCMi cmamucmuyHuUx 0aHUX ma AidepcoKoi posi yux depras
Ha 2106a16HOMY Ui pe2ioHANbHUX PIBHAX Y COYiaNbHO-eKOHOMIYHUX MPAHC-
thopmayjisx, wo 8naueaoMe Ha hopmysaHHs iHcmumyyiliHux naHOwagpmie
i modeneli po3sumky. Y cmammi oyiHeHo 8iOHOCHI 3MiHU 8 pigHi mose-
PaHmMHocmi 8 00CiOHYBaHUX KPAiHAX Y Yinomy ma 8 po3pisi coyianbHo-
€KOHOMIYHUX mapamempie, 30Kkpema 8iky, sudy 3aliHAMOocmi, 0C8iMHb020
pigHA ma coyianeHo20 cmamycy. ¥ pe3yasmami nposedeHux po3paxyHKie
niomeepdeHo nosumusHy eaacmuynicme BBI1 Monswi ma KHP 3a pigHem
JITBT-iHKAK3UBHOCMI KybMypU, W0 C8I0YUMb HA KOPUCMb CMUMY/TH08AHHSA
monepaHmHocmi 8 Yux KpaiHax 1A egekmusHo20 BUKOPUCMAHHA /1H00-
CbK020 Kanimasy ma npuweudweHHs ekoHOMIYHO20 3pOCMAHHS.
Knrouosi cnoea: monepanmra kynbmypa, JIMGT, ekoHOMIYHUG pPO38UMOK,
M0OCbKUL Kanimarn, iHKA3UBHA eKOHOMIKa, enacmuyHicms BBI1.
Taba.: 9. ®opmyn: 4. biba.: 16.
BiHcbka OKcara MocunigHa — KaHOUOAM eKoHoMiuHUX Hayk, doueHm, doyeHm
Kaghedpu esponelicokoi iHmezpauii, Kuiscokuli HayioHanbHUl eKoHOMIYHUL
yHigepcumem im. B. femomata (rip. Mepemoeau, 54/1, Kuis, 03680, YkpaiHa)
E-mail: oksana_v@hotmail.com
Tokap Bonodumup Bonodumuposuy — JoKmop eKoOHOMIYHUX HayK, doueHm,
npocecop Kapedpu mixHapoOHux piHarcie, Kuiscokuli HayioHanbHUl eKo-
HomiuHull yHisepcumem im. B. fememana (rp. Mepemoau, 54/1, Kuis, 03680,
Ykpaika)
E-mail: tokarww@ukr.net

he modern post-industrial era of economic develop-
ment is characterized by the phenomenon when nat-
ural resources lose their primary importance in the
wealth of nations and labor force becomes a major driver of
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3KoHomuyeckuii pocm e CLUA, KHP u Monbwe

B cmamee Ha OCHOBAHUU MyAbMUOUCYUNAUHAPHO20 M00X00a UCCAe008aHA
83aUMOCBA3b COYUANbHbIX UeHHOCMel, npextde 8ce20 monepaHMHoCMU, U
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211060/16HOM U Pe2UOHAbHBIX YPOBHSAX 8 80MPOCAX COYUANbHO-IKOHOMUYECKUX
mpaHcopmayuli, BAUAIOWUX HA (HOPMUPOBAHUE UHCMUMYYUOHASbHbIX
naHowagmos u modeseli pa3sumus. B cmamee oueHeHbl 0MHOCUMesbHbIe
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economic growth. Thus, for countries to be competitive and
successful their governments should aim at unlocking the
full intellectual and creative potential of available labor as
well as attract the best minds from all over the world.
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The rapid growth in robotics and automation forces
out unqualified labor force and brings in the demand for in-
tellectual and innovative employees. Thus, the majority of
new job places will be emerging in the creative industries
that demand self-expression, broad-mind attitude, new
ideas and various freedoms, including personal freedoms,
e.g. the ability to choose a partner without experiencing
pressure, condemnation, intimidation or exclusion.

Therefore, building an inclusive society, which accepts
and tolerates minorities, e. g. LGBT (lesbian, gay, bisexu-
als and transgender people), could make a country more
attractive for living and working, and guarantee that labor
allocation within its border is efficient — nobody is rejected
to work in certain sectors of economy on the basis of race,
religion, gender, age or sexual preferences.

The globalization age and structural shift to post-
industrial development of states bring a discussion on the
main drivers of economic growth. Years of soaring prices
for natural resources, especially energy, made many coun-
tries rich but the current downward trend is making them
face a severe truth that growth based on minerals is not sus-
tainable. We consider human capital to be the only factor of
economic prosperity, which never dwindles. It is important
to notice that the United Nations organization [12] suggests
that human creativity and innovation have become the gen-
uine wealth of nations in the 21st century, as it generates
growth and employment.

uman creativity and innovation are interlinked, but
Hit is necessary to highlight prerequisites and conse-

quences. We agree with J. Howkins, who insists that
innovation does not cause creativity. He defines creativity as
prerequisite to innovation: “creativity can move to innova-
tion; creativity can power innovation; creativity can result in
innovation”. Creativity relies on the capability to challenge
and disagree [11]. So, human creativity can be released only
in a free society, while it remains restrained in totalitarian
and intolerant countries. We would like to add that cultur-
al values, being based on the religious tradition and often
supported by the authorities, obstruct creativity of certain
groups in the society, e.g. women and LGBT minorities.

In our previous articles [13-15] we examined the eco-
nomic effect of female empowerment in the European Union.
Our hypothesis was that gender-based cultural bias and en-
trenched stereotypes restraining access of women to edu-
cation, healthcare, labor market and politics degrade their
ambitions and retard economic development. The results of
calculations have proved that the correlation between gen-
der equality in the EU member-states and their economic
growth for the last decade is essential and noticeable with
Spearman’s rank correlation coefficient reaching 0.599, de-
termination coefficient equaling 0.358, and t-Student test
showing that actual t-value exceeds the critical one. Inte-
grating the same statistical methods we analyzed the links
between gender equality and innovative competitiveness of
the EU countries for the last decade and the correlation was
essential and strong: Spearman’s rank correlation coefficient
reached 0.713, determination coefficient equaled 0.508, and
t-Student test showed that the actual t-value exceeded the
critical one. The abovementioned results provide hard evi-
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dence that the tolerant and inclusive society, which guaran-
tees and advocates female rights, contributes greatly to the
creative atmosphere boosting innovations and facilitating
economic growth.

The LGBT minorities are discriminated in both de-
veloped and emerging markets, they are not able to unlock
their potential and use full creativity for spurring innovation
and growth. It is worth mentioning that LGBT minorities
face severe discrimination since their schooling time [8].
The research shows that school community fails to deliver
full inclusion of LGBT students, which leads to disrespect,
unequal opportunity and even threatens safety of those who
openly expose their sexual identity. This hostile environ-
ment undermines the studying success of sexual minori-
ties and prevents them from receiving an equal amount of
knowledge and skills.

The study on the emerging economies and LGBT
rights protection [1] proves that the latter is connected to
the economic development because the inclusive approach
guarantees that human capital is not wasted. It proves that
LGBT discrimination culture and legislature affect the econ-
omy by lost labor time and productivity, underinvestment in
human capital and its ineffective allocation. More inclusive
societies in emerging economies demonstrate higher levels
of GDP per capita and HDL

The analysis of statistics on the territorial dispersion
of gays in the USA [7] shows that their concentration is the
highest in the most prosperous areas such as South West
and Northern East, in states like California, Rhode Island,
Massachusetts, New Hampshire, Vermont, Maine, which
proves that it’s not only favorable warm climate that attracts
them, but also the wide-spread tolerance culture, which cre-
ates a more inclusive environment for them.

working places, high schools and universities, the

above-mentioned group tends to have high levels of
education and income. However, unfavorable environment
may influence LGBT professional decisions and lead to inef-
ficient allocation of labor force in the economy. Gays tend
to be engaged in jobs where social perceptiveness and task
independence is required, e.g. professions in psychology,
teaching, human resources, and social service management
[10]. That’s why the TOP-15 occupations preferred by them
are the following: psychologists; training and development
specialists and managers; social and community service
managers; technical writers; occupational therapists; mas-
sage therapists; urban and regional planners; producers and
directors; postsecondary teachers; probation officers and
correctional treatment specialists; morticians, undertak-
ers, and funeral directors; physical therapists and exercise
physiologists; computer and information systems managers;
lawyers, judges, magistrates, and other judicial workers as
well as web developers.

R. Florida’s research [4] shows that diversity stimulates
economic growth, as he sees three core factors that spur the
economic development and make the certain US regions
competitive and prosperous, namely 3Ts — technology, tal-
ent, tolerance. While IT sphere is seen as an inclusive sec-
tor of economy for the LGBT in the USA, American pub-

In spite of some cases of discrimination of LGBT at
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lic sector is seen as a discriminative one [3]. Considering
that it is a wide sector for employment, it undermines the
financial base of LGBT severely and makes them vulnerable
economically, as well as adds to the inefficient use of tax-
payer money. It also brings higher recruitment costs for the
government of the US as potential employees are estimated
in the spheres not relevant to the job. Emotional damage for
LGBT is very deep too, because it denies the core American
public sector value of fairness.

LGBT inclusive treatment can lead to certain changes
in their economic decisions. At the moment homosexual
couples tend to save more, which is explained by their pre-
cautionary motives [9]. Low fertility rates affect their con-
sumption patterns, housing and job preference and the
amount of working hours [2]. In a more LGBT-friendly so-
cieties and tolerance culture their economic decisions could
follow a traditional path, which could help to minimize eco-
nomic inefficiencies.

The aim of the article is to determine the interplay
between the social values and economic growth by develop-
ing LGBT Inclusion and Diversity Culture Elasticity of GDP
(LGBTIDCE0oGDP) formula.

he interplay between LGBT Inclusion and Diversity
Culture and national economic development is ana-

lyzed on the basis of the results of World Value Sur-
vey (WVS) performed in 2005-2009 and 2010-2014 and
official statistics of GDP according to the World Bank. The
actual question wording of WVS was as follows: “On this
list are various groups of people. Could you please mention
any that you would not like to have as neighbors?: Homo-
sexuals” The percentage of “not mentioned” were taken into
account for the further research. The features of the dataset
make it especially suitable for the elasticity analysis.

The LGBT Inclusion and Diversity Culture Elasticity
of GDP measures the rate of response of a national GDP due
to a “not mentioned” (LGBT Inclusion and Diversity) answer
change. The formula for the LGBT Inclusion and Diversity
Culture (IDC) Elasticity of GDP (LGBTIDCEoGDP) is:

% Changein GDP
% Changein LGBTIDC

The formula used to calculate the percentage change
in GDP is:

LGBTCEoGDP =

1)

(GDF,,,, —GDF,;;)-100
GDF,, '

The formula used to calculate the percentage change
in LGBT Inclusion and Diversity Culture (IDC) is:

% Changein LGBTIDC =
_ (LGBTIDC,,,, — LGBTIDC,;;,)-100  (3)
LGBTIDC,, ’

% Changein GDP =

(2)

We assume that:

If LGBTIDCEoGDP = o, then GDP is LGBT Inclu-
sion and Diversity Culture Absolutely Elastic (small changes
in LGBT Inclusion and Diversity Culture increases (or de-
creases) GDP by unlimited quantity).

If ILGBTIDCEoGDP| > 1, then GDP is LGBT Inclu-
sion and Diversity Culture Elastic (GDP changes faster than
LGBT Inclusion and Diversity Culture does).

56

If |ILGBTIDCEoGDP| = 1, then GDP is LGBT Inclu-
sion and Diversity Culture Unit Elastic (GDP changes at the
same rate as LGBT Inclusion and Diversity Culture does).

If 0 < |LGBTIDCEoGDP| < 1, then GDP is LGBT In-
clusion and Diversity Culture Unit Inelastic (GDP changes
at the smaller rate as LGBT Inclusion and Diversity Culture
does).

If LGBTIDCEoGDP = 0, then GDP is LGBT Inclu-
sion and Diversity Culture Absolutely Inelastic (changes in
LGBT Inclusion and Diversity Culture does not influence
on GDP).

e refer to people, who have nothing against hav-

\ x / ing homosexuals as their potential neighbors,
as supporters for LGBT Inclusion and Diversity

Culture. Their socio-economic characteristics and shifts re-
lated to different dimensions are of special interest for re-
searchers and governmental officers. The formula used to
calculate the percentage change in percentage of supporters

for LGBT Inclusion and Diversity Culture is:
% Changein % of Supporters for LGBTIDC =
=(Fnew_Fold)'100 4)
Fola ’

0

where F stands for percentage of supporters for LGBTIDC
classified by different socio-economic characteristics, such
as: age, employment status, educational level attained and
social class (subjective).

We analyzed three countries, namely the USA, Poland
and China. The USA is a leading country in the world, with
immense economic power of the 1/5 of the global GDP. The
USA can disseminate tolerance via the process of Ameri-
can cultural expansion. We consider Poland to be a regional
leader of Eastern Europe. Poland also serves as a steamer
of liberal transition reforms and successful example of the
European integration strategy. China is the fastest develop-
ing country of the latest decades, dynamically increasing the
living standards of its citizens. Facing the severe ecological
problems because of rapid industrialization, it searches the
way to maintain sustainable development.

The results of calculations shown in Table 1 - Table 4
are based on Formula (4). Table 1 presents data relating to
the changes in percentage of supporters for LGBT Inclusion
and Diversity Culture (further referred to as supporters) by
three age groups — up to 29 years, from 30 to 49 as well as
50 year plus group.

Chinese statistics refutes completely the traditional
notion that older people tend to be more conservative than
younger ones. Even though the percentage of supporters
in the youngest age group more than doubled in China in
2007-2012, the oldest age group with the moderate increase
of 17.2 per cent still prevailed. Table 1 shows that LBGT In-
clusion and Diversity Culture in China improved by 55.59
per cent during 2007-2012. It also indicates the enhance-
ment of LGBTIDC of 24.02 per cent in Poland during 2005—
2012 and 6.85 per cent change in the USA in 2006—2011.

Table 2 demonstrates that the Chinese students and
self-employed were the most intolerant strata of society in
2007 with only 24.0 and 22.0 per cent of support for LGBT
Diversity and Inclusion Culture respectively. The situation
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Table 1

Supporters for LGBT Inclusion and Diversity Culture in China, Poland and the USA by Age in 2005-2012, %

China Poland USA
Age 2007 | 2012 c:::‘a;"’i | 2005 | 2012 c:::‘a;:ib 2006 | 2011 c:::‘a;:”i ”
Upto29 21.7 44.5 105.1 57.1 60.9 6.7 77.7 83.6 7.6
30-49 28.8 47.0 63.2 49.8 69.0 38.6 77.7 80.3 33
50 and up 424 49.7 17.2 424 54.5 28.5 69.9 77.1 10.3
Source: own calculations based on [16].
Table 2
Supporters for LGBT Inclusion and Diversity Culture in China, Poland and the USA by Employment Status in 2005-2012, %
China Poland USA
EmploymentStatus | 2507 | 2012 c:::g'e"i ,, | 2005 | 2012 c:::‘a:e"’i , | 2006 | 2011 c:::';'e"i "
Full Time Employee 30.6 46.9 533 53.1 64.2 209 77.8 81.8 5.1
Part Time Employee 309 49.8 61.2 50.9 65.5 28.7 X 80.3 X
Self-Employed 222 37.0 66.7 413 63.3 533 89.3 77.8 -12.9
Retired 38.0 49.1 29.2 39.2 53.9 375 63,6 74.0 16.4
Housewives 37.2 47.5 27.7 50.2 59.2 17.9 63,1 80.7 279
Student 240 54.5 1271 61.1 55.7 -8.8 X 84.9 X
Unemployed 27.0 353 30.7 51.0 65.8 29.0 73.5 75.8 3.1
Source: own calculations based on [16].
Table 3

Supporters for LGBT Inclusion and Diversity Culture in China, Poland and the USA by Highest Educational Level Attained
in 2005-2012, %

Source: own calculations based on [16].

improved dramatically in 2012. The percentage of support
among the Chinese students attained astonishing 127.1 per
cent of relative increase, enabling them to take the highest
rank (over 50 per cent of support) in China.

The lowest levels of tolerance occurred among the
Chinese self-employed and unemployed in 2012. It is hard to
account for the fact that the share of supporters among stu-
dents in Poland dropped by 8.8 per cent in 2005-2012. Full-
time and part-time employees, self-employed and the unem-
ployed demonstrated almost equal levels of progressiveness
(around 63-65 per cent) in Poland in 2012. American full-
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China Poland USA
Educational Level i i i
2007 | 2012 | Relative 1 o505 | g1z | Relative o506 | g0qq | Relative
change, % change, % change, %
No Formal Education 423 60.0 41.8 412 X X X 35.6 X

. —_
Completed Primary 350 520 486 a1 | 445 8.3 402 | 614 527 s
School )
Completed Secondary S[
School: Technical / 22.2 437 96.8 58.1 62.4 74 72.1 X X =
Vocational Type =
Completed Secondary %
School: University Pre- 254 43.6 717 64.6 739 14.4 80.8 74.8 -74 o
aratory Type =
p . Y yp o
University Level 350 528 509 700 | 750 7.1 846 | 847 0.1 S
Education <C
™

time employees, the retired, the unemployed and homemak-
ers showed slight or moderate increase in the percentage of
support (3.1-27.9 per cent) for LGBT Inclusion and Diversity
Culture in 2006-2011, while the self-employed demonstrated
the cutback of 12.9 per cent during the same period.

The results shown in Table 3 highlight a staggering
trend of continuous prevalence of respondents who had no
formal education as the most tolerant layer of society in Chi-
na in 2007 and 2012. The statistical facts bear out the wide-
spread belief that university level education fosters LGBT
Inclusion and Diversity Culture support. The university
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Table 4

Supporters for LGBT Inclusion and Diversity Culture in China, Poland and the USA by Social Class (Subjective) in 2005-2012, %

China Poland USA
Social Class 3 X .
(Subjective) 2007 | 2012 | Relative | o005 | 2012 | Relative | o056 | 2017 | Relative
change, % change, % change, %

Upper Class 28.9 58.1 101.0 715 60.3 -15.7 63.6 85.3 341
Upper Middle Class 23.8 54.7 129.8 56.1 64.8 15.5 78.2 81.7 45
Lower Middle Class 26.5 453 70.9 51.1 61.7 20.7 79.1 79.2 0.1
Working Class 28.2 46.1 63.5 43.2 57.6 333 71.0 78.1 10.0
Lower Class 383 50.7 324 443 51.2 15.6 69.7 745 6.9

Source: own calculations based on [16].

graduates hold the highest rank among LGBT supporters in
Poland (70.0 per cent in 2005 and 75 per cent in 2012) and
the USA (84.6 per cent in 2006 and 84.7 per cent in 2007).
From Table 4 we can see that LGBT tolerance corre-
lates with hierarchy of social classes (subjective) in the USA
in 2011: the level of support increases with appreciation of
class — from 74.5 per cent for lower class, up to 85.3 for up-
per class. The upper class also demonstrated the highest im-
provement of LGBT Inclusion and Diversity Culture, name-
ly, 34.1 per cent increment in 2006-2011. During the period
from 2007 to 2012 the percentage of upper class and upper
middle class supporters in China high rocketed from 28.9
to 58.1 per cent and from only 23.8 to as much as 54.7 per
cent respectively. The conclusion that LGBT Inclusion and
Diversity Culture in China gained sufficient support stems

from the fact that the growth of support of representatives
of other classes accounted for 32.4-70.9 per cent (depending
on a particular class). Nevertheless, upper class showed 15.7
per cent decline of support in Poland in 2005-2012, while
other classes faced moderate increase of 15.5-33.3 per cent.

Table 5 presents data relating to changes in LGBT In-
clusion and Diversity Culture. Calculations were conducted
using Formula (3). The table shows that LBGT Inclusion and
Diversity Culture in China has improved by 55.59 per cent
during 2007-2012. It also indicates the enhancement of LG-
BTIDC of 24.02 per cent in Poland during 2005-2012 and
6.85 per cent change in the USA in 2006-2011.

From Table 6 we can see that the GDP (in current US
dollars) of all the analyzed countries grew during 2005-
2012.
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Table 5
LGBT Inclusion and Diversity Culture in China, Poland and the USA in 2005-2012, %
Countr 2005 2006 2007 2011 2012 Relative
y Change, %
China X X 304 X 47.3 55.59
Poland 48.7 X X X 60.4 24.02
USA X 745 X 79.6 X 6.85
Source: own calculations based on [16].
Table 6
GDP of China, Poland and the USA in 2005-2012, billion current US dollars
Country 2005 2006 2007 2011 2012
China X X 3,523.1 X 5,059.4
Poland 3044 X X X 436.5
USA X 13,855.9 X 14,718.6 X
Source: numbers are rounded up on the basis of [5].
Table 7 presents the USA GDP deflator that helps to eliminate the influence of inflation.
Table7
US GDP Deflator in 2005-2014
2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013 | 2014
GDP deflator (annual) 0.032 | 0.031 | 0.027 | 0.020 | 0.008 | 0.012 | 0.021 | 0.018 | 0.015 | 0.015
GDP multiplier* 1180 | 1.144 | 1.114 | 1.092 | 1.084 | 1.071 | 1.049 | 1.030 | 1.015 | 1.000

Notes: * - GDP multiplier allows the transformation of current US dollars into 2014 US dollars.

Source: own calculations based on [6].
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Using multipliers from Table 7 and Formula (2), we
are able to measure changes in GDP of the analyzed coun-
tries in 2014 US dollars. Table 8 indicates a rise of 122.08
per cent in GDP of China (in 2014 US dollars). The GDP of
Poland and the USA in 2014 US dollars grew by 43.5 and
2.65 per cent respectively.

in percentage of respondents not mentioning homosexual
neighbors to be any problem.

The analysis suggests that there is some positive inter-
play between LGBT Inclusion and Diversity Culture shifts
and national economic development. We can conclude that
the tolerance facilitates cooperation and economic prosper-

Table 8
GDP in China, Poland and the USA in 2005-2012 (in billions 2014 US dollars)
Country 2005 2006 2007 2011 2012 Relative
Change, %
China X X 3,9253 X 87174 122.08
Poland 359.1 X X 515.3 43.50
USA X 15,854.5 16,274.7 X 2.65

Source: own calculations based on [5, 6].

Finally, Table 9 shows the results of calculations of
LGBT Inclusion and Diversity Culture Elasticity of GDP for
China, Poland and the USA, based on Formula 3 and data
from Tables 5 & Table 8.

Table9

LGBT Inclusion and Diversity Culture Elasticity of GDP
for China, Poland and the USA

Country LGBTIDCEoGDP
China 220
Poland 1.81
USA 0.39

Source: own calculations.

The analysis suggests that LGBTIDCEoGDP for China
amounts to 2.20. Thus we can conclude that GDP of China is
LGBT Inclusion and Diversity Culture Elastic. It means that
the change of 1 per cent in LGBT Inclusion and Diversity
Culture causes the change of 2.20 per cent in GDP of China
(in the same direction). GDP of Poland is also LGBT Inclu-
sion and Diversity Culture Elastic. It means that the change
of 1 per cent in LGBT Inclusion and Diversity Culture re-
sults in the change of 1.81 per cent in GDP of Poland (in the
same direction).

The situation with the USA is somewhat different. LG-
BTIDCEoGDP for the USA, reaching 0.39, means that GDP
of the USA is LGBT Inclusion and Diversity Culture Inelas-
tic. So, the change of 1 per cent in LGBT Inclusion and Di-
versity Culture increases (decreases) the USA GDP by 0.39.

CONCLUSIONS

The prime motivation of this paper was to examine
linkages between LGBT Inclusion and Diversity Culture and
national economic development. We tested a hypothesis
whether shifts in Inclusion and Diversity Culture influence
GDP expressed in fixed prices. The USA, China and Poland
were selected for the analysis owing to the data availability
and their role in the world socioeconomic transformation.
Due to the nature of the dataset the analysis was carried out
by means of the elasticity approach. LGBT Inclusion and Di-
versity Culture shifts were measured as the relative change
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ity. We have found evidence of the fact that less developed
countries have more elastic response of economic indicators
to institutional measure aimed at fostering the culture of di-
versity and inclusion. |
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